NIC
INSTITUTE ®F
TECHN@LOGY

Rajarhat, Kolkata- 700 135 E-mail: contact@nicit.in Website: www.nicit.in Phone: 033 2211 0001/0178 Fax: 033-2211 0213

Pradhan Mantri Kaushal Vikas Yojana 1.0

PMIVY

TeTa @l foarg T

Implemented as

Training Partner (TP) and Training Centre (TC)

Year of

2015-16

Implemented

State West Bengal & Bihar
National Skill Development Corporation (NSDC)
through  Construction Skill Development
Council of India (CSDCI), Apparel Made-Ups &

Sponsored by Home Furnishing Sector Skill Council

(AMHSSC) and Skill Council for Mining Sector
(SCMS) under Ministry of Skill Development
and Entrepreneurship (MSDE)

Aim of Scheme

Encourage standardization in the certification
process and initiate a process of creating a
registry of skills. Enable and mobilize a large
number of Indian youth to take up skill
training and become employable and earn their
livelihood. Increase productivity of the existing
workforce and align the training and
certification to the needs of the country. Also
provide at an average monetary reward of Rs.
7,500 — 12,000 for Skill Certification to boost
employability and productivity of youth by
incentivizing them for skill trainings.
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Course/Trade/Job

Role under

National Skill Qualification Framework (NSQF)

Benefits

% Free of cost satisfy skill Development
training

Free of cost uniform

Free of cost training aids

Free of cost lunch

Certification in International level
Monetary award of Rs. 7500 - 12000
Create opportunities for Wage Employment
/Self Employment
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Benefited under
the scheme

500 (Male & Female) Beneficiaries benefited by
the scheme

Syllabus Link

https:/ /nsdcindia.org/gp-nos-results

PRACTICAL TRAINING

Production Oriented Methodology ¢ Vocational ¢ Tailor made Training

( A statutory Body Registered Under Indian Trust Act 1882)


https://nsdcindia.org/qp-nos-results

